FULL PAPER TEMPLATE

TECHNICAL DETAILS
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Abstract:   The abstract should be written within the frames of 25 – 40 lines. The abstracts should avoid any abbreviations and mathematical formulas.

The abstract is a summarization of the full report, written in one paragraph, and should include next elements: 

1.
Purpose

2.
Methodology

3.
Results

4.
Conclusions

5.
Recommendations

6.
Additional data
Keywords: should include 4-6 key words that summarize the contents of the paper
Field: Please state the field of the paper 

1. INTRODUCTION
Use A4 paper, Portrait, margins Normal. Alignment Justify, Line Spacing Single, Paragraph Before 0 pt, After 0 pt, Indentation Right/Left 0 pt. 

Introduction is the first section of an IMRAD paper. It purposes is to state clearly the problem investigated and to provide the reader with relevant background information. State the objectives of the work and provide an adequate background, avoiding a detailed literature survey or a summary of the results.

The purpose of the Introduction should be to supply sufficient background information to allow the reader to understand and evaluate the results of the present study without needing to refer to previous publications on the topic. Much of the Introduction should be written in the present tense. /Times New Roman, 10/
2. MATERIALS AND METHODS

Materials and methods are the second section of an IMRAD paper. Its purpose is to describe the experiment in such retail that a competent colleague could repeat the experiment and obtain the some or equivalent results. Provide sufficient detail to allow the work to be reproduced. Methods already published should be indicated by a reference: only relevant modifications should be described.

3. RESULTS

Results are the third section of an IMRAD paper. Its purpose is to present the new information gained in the study being reported. It should be clear and concise. The Results are core of the paper. You shouldn`t start the Results section by describing methods that you inadvertently omitted from the Materials and Methods section. The Results must be written in past tense.

4. DISCUSSIONS

The final section of an IMRAD paper is the discussion. Its purpose is to fit the results from the current study into the preexisting fabric of knowledge. The important points will be expressed as conclusions. This should explore the significance of the results of the work, not repeat them. A combined Results and Discussion section is often appropriate. Avoid extensive citations and discussion of published literature. 

Many papers are rejected by journal editors because of a fault Discussion.

5. CONCLUSIONS

The main conclusions of the study may be presented in a short Conclusions section, which may stand alone or form a subsection of a Discussion or Results and Discussion section. Conclusions should provide a summary of important findings and their impli-cants to the area of research that is the forms of the article.
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